Employment Notification No:01/2010 Dated: 06-01-2010

NMDC Limited

(A Government of India Enterprise)
10-3-311/A, Khanij Bhavan, Castle Hills, Masab Tank, Hyderabad-500 173.

NMDC is a Navaratna Public Sector Enterprise under the Ministry of Steel,
Government of India and a multi locational, multi product and consistently profit
making Mining & Mineral Exploration Organization with large turnover. ltisinthe
process of massive expansion and diversification both in India and abroad. The
Company is looking for suitable candidates with requisite experience for the
following post for its slurry pipeline project:

Sl. | Name of the post Scale of Pay * Experi- | Age**
No. ence below
1. | JT. GENERAL MANAGER/ | Rs.19500-450-25350/(E7)/ | 18 Years | 52
DY. GENERAL MANAGER | Rs.19000-450-24400 (E6) | 15 Years | Years
* The scales of pay are being revised w.e.f. 1.1.2007.

** Upper age relaxable by 5 years for SC/ST, 3 years for OBC and as per rules for

Ex-servicemen and PwDs.

No. of Posts: One

Emoluments: Expected CTC (on revision) p.a. : Rs.11.5 lacs for E7 and

Rs.11.00 lacs for E6.

Qualification : Degree in Mechanical/Mining (with First class Mines Manager's

Certificate of Competency restricted to open cast)/Civil/Electrical Engineering or

Post Graduate Degree in Geology.

Experience: Should have work experience as above in operation and

maintenance of heavy earth moving machinery and materials handling

plants/heavy repair shops OR in planning, erection, commissioning and
operation of electrical equipment OR excavation of minerals and mineral
processing OR construction and maintenance of plant/building OR mineral
exploration and assessment of mineral deposits and quality control in large
mechanized opencast mines/process plant/steel plant, etc out of which at least

5 years experience in construction and maintenance of slurry pipeline at a

senior level.

General Conditions:

1. Experience and age relaxable and higher start in the pay scale may be
considered in case of deserving candidates.

2. Other benefits include Allowances like HRA, CCA, Conveyance allowance,
residential accommodation, educational assistance, CPF, gratuity, LTC,
reimbursement of Medical expenses, group insurance, pension etc., as per
rules.

3. Mere fulfilling of the minimum qualifications and experience will not vest any
right in candidates for being called for interview. Decision of management to
call the candidates for selection shall be final. No interim correspondence will
be entertained.

4. Out station candidates called for interview will be reimbursed to & fro fare as
perRules.

Interested candidates meeting the above requirements may send in their Bio-

data containing post applied for, name, father's name, mailing address, category

(SC/ST/OBC) Date of birth, qualification (starting from matriculation with name

of institution/university, percentage of marks, Division, year of passing),

experience (name of employer, date of joining & leaving, designation, pay scale,
last pay drawn)with copies of Certificates thereof and other particulars including
phone and e-mail id, affixing passport size photograph together with IPO/DD for

Rs.100/- (only for General & OBC candidates) drawn in favour of “NMDC

Limited” payable at Hyderabad to Dy. General Manager (Personnel), NMDC

Ltd., 10-3-311/A, “Khanij Bhavan”, Castle Hills, Masab Tank, Hyderabad

500173 on or before 30-01-2010.
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