NMDC LIMITED
CORPORATE ENVIRONMENTAL POLICY

NMDC Limited is engaged in mineral exploration, mining, processing
of ores. The core areas are in the iron ore mining and processing at
Bailadila Iron Ore Mine Kirandul complex (Deposit-14/1IC) Bacheli complex
(Deposit-5, 10&11A) South Bastar Dantewada Dt. Chhattisgarh and
Donimalai Iron Ore Project; Donimalai; Bellary Dt. Karnataka. NMDC is also
operating Diamond Mining Project at Majhagawan, Panna Dt. Madhya
Pradesh and Sponge Iron Unit at Paloncha Khammam Dt Andhra Pradesh. As
a pioneer mineral development organization, NMDC is coming up with
Integrated Steel Plant at Nagarnar; Bastar Dt. Chhattisgarh and other
mechanized mining projects such as Kumaraswamy Iron ore Mine; Bellary Dt.
Karnataka, Limestone mining at Arki; Solan Dt. Himachal Pradesh, Magnesite
Mine with DBM Plant at Panthal; Reasi Dt. Jammu, J&K, Bailadila Iron Ore
Project; Deposit-13; Kirandul; South Bastar Dantewada Dt. Chhattisgarh and
Coal mining at Shahpur Coal blocks; Umaria and Shahdol Districts, Madhya
Pradesh and mineral Beneficiation cum Pelletisation Plants at Donimalai in
Karnataka and at Bacheli / Kirandul / Nagarnar in Chhattisgarh.

We shall therefore endeavour to:

Prevent and control environmental pollution due to mining and
associated activities by adopting safe, scientific and environmental
friendly methods of mining and mineral processing for applicable legal
requirements like forest, environmental and other statutory
clearances.
Maintain the machineries in excellent condition to ensure minimum
impact of their operation on environment.
Conserve the natural resources by ensuring minimum wastage of our
product” Iron Ore and Diamond”, optimum consumption of electricity,
fuel oil, lubricant oil and water.
Monitor and ensure compliance of all applicable environmental &
forest clearance conditions. It shall report to Board of Directors and
concerned stakeholders.
Promote environmental awareness amongst employees, local
communities and interested parties through proactive communication
and training.
Continual Environmental performance improvement through framing
objectives.
Management Will review the suitability and effectiveness of
environmental objectives and targets through its periodic
management review process.

The policy shall be communicated to employees at all levels, local

communities and stakeholders for its compliance.

Place: Hyderabad Chairman-cum-Managing Director
Date:6.9.2011
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